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Equitable Equitable

£ | puwe | pmim |0 SE om0 | mimmmE | Vo0

5 GES R s (GIC) =
1995 9.43% 10.20% 14.53% 7.93% 7.10% 1.80%
1996 9.14% 9.60% 28.35% 6.86% 5.60% 2.20%
1997 8.54% 10.00% 14.98% 5.87% 4.70% 0.80%
1998 8.32% 9.10% -1.58% 5.26% 4.40% 1.00%
1999 8.23% 8.80% 31.71% 5.56% 4.80% 2.60%
2000 8.23% 8.80% 7.41% 5.96% 5.30% 3.20%
2001 7.74% 8.80% -12.57% 5.32% 4.00% 0.70%
2002 8.02% 8.80% -12.44% 5.08% 3.90% 3.80%
2003 7.70% 8.40% 26.72% 4.54% 3.10% 2.10% SUWPERE (B2
2004 7.64% 8.20% 14.48% 4.34% 2.90% 2.10% 202412 531 H) .
2005 7.48% 8.20% 24.13% 3.89% 2.70% 2.10%
2006 7.59% 7.90% 17.26% 4.18% 3.20% 1.70%
2007 7.30% 7.90% 9.83% 4.25% 3.30% 2.40%
2008 4.92% 7.90% -33.00% 3.36% 3.01% 1.20%
2009 8.58% 7.40% 35.05% 2.84% 1.95% 1.30%
2010 7.80% 7.10% 17.61% 2.88% 2.00% 2.40%
2011 6.00% 7.10% -8.71% 2.47% 1.87% 2.30%
2012 7.34% 6.80% 7.19% 1.63% 1.65% 0.80%
2013 8.54% 6.80% 12.99% 1.99% 1.63% 1.20%
2014 8.25% 6.80% 10.55% 1.86% 1.92% 1.50% 6.40%
2015 4.03% 6.80% -8.32% 1.19% 1.47% 1.60%
2016 7.23% 6.50% 21.08% 1.02% 1.41% 1.50%
2017 6.90% 6.50% 9.10% 1.61% 1.39% 1.90%
2018 3.70% 6.35% -8.89% 2.22% 1.69% 2.00% 2025478 18%F
2019 7.49% 6.20% 22.90% 1.53% 2.08% 2.20% 2026 £ 6 B 30 HY
2020 5.15% 6.20% 5.60% 0.65% 1.28% 0.70% SETELBIFIZR,
2021 11.07% 6.05% 25.09% 1.27% 0.99% 4.80%
2022 3.04% 6.05% -5.84% 2.78% 2.87% 6.30%
2023 6.03% 6.25% 11.75% 3.38% 3.80% 3.40%
2024 7.32% 6.40% 21.65% 3.33% 3.67% 1.80%
54 6.49% 6.19% 11.08% 2.28% 2.52% 3.38%
10 4 6.17% 6.33% 8.65% 1.89% 2.06% 2.61%
204 6.77% 6.86% 8.12% 2.41% 2.19% 2.15%
304 7.28% 7.59% 8.77% 3.49% 2.98% 2.11%
Lz

1.74% 1.25% 15.63% 1.89% 1.50% 1.22%

30 FEAREE

RIEPEBRBMEARITE. MEKXRRITH Equitable, DLLELHIFIRIEIEMFIREMRE 7 B 1 BRS. FAEHM
SR MFREM 12 A 31 BRE. HMNRBTIARE/LAERHTEGEZRLEENBRM. SENERHTELR
BARE R ET 4o
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2024 FEEIFE

e The Registry Theatre

e Drayton Entertainment

e Kitchener-Waterloo Art Gallery
o Wilfrid Laurier University

e University of Waterloo

e Canadian Cancer Society

e Conestoga College

e Make a Wish Foundation

e KidsAbility Foundation
e Autism Speaks Canada

e Chamber Health Care Resources Council

e Youth Unlimited

MEXREEAFREQT

e Parkinson Canada (Southwestern Ontario Chapter)
e St. Mary’s Hospital

e Heart and Stroke Foundation

e Social Services and Disaster Relief

e United Way

o Adopt-a-family Christmas Support

e Family and Children’s Services Foundation
e Waterloo Region Community Foundation
e Canadian Red Cross

e Sexual Assault Support Centre

e Action Against Hunger

e Food4Kids

DARRGHNIEE

17



% F Equitable

BEREASIMENANE. AR NAEESF
NI ESBh R P A S PRI, AR NI R AT TEFM T
FRTERIFE X R (3745,

BEFRL, ZiTBISMEXRGEUAF—ERHEDTA
TR, EHAREL AR EBE MR AT 2=, BEIFANE R
RIFILTE, EERER,

BABIE, BAIHRELE S, NAE AT EREERER
£0E, HRIEME

< > E : t bl . ‘ Together. Protecting Today.
qu a e Preparing Tomorrow.”
© 8} ™ J9 Equitable Life Insurance Company of Canada Y47 1038 (2025/06/05)

The Equitable Life Insurance Company of Canada | 1800722 6615 equitable.ca



